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Pream
ble

This
C

ollective
B

argaining
A

greem
ent,m

ade
this

day
o
fM

arch,
2012

,b
y

and
betw

een
the

Tow
n

o
f

O
rchard

Park,N
ew

Y
ork,

hereinafterreferred
to

as
the

“T
ow

n”,
and

the
O

rchard
Park

P
olice

C
om

m
and

O
fficers

A
ssociation,

Inc.,hereinafterreferred
to

as
the

“A
ssociation”.

W
H

E
R

E
A

S
,the

A
ssociation

is
a

P
olice

O
rganization

com
posed

solely
o
fP

olice
Lieutenants

and
P

olice

C
aptains,hereinafter

referred
to

as
“m

em
bers”,

em
ployed

in
the

Tow
n

o
fO

rchard
Park

P
olice

D
epartm

ent,
and

W
H

E
R

E
A

S
,

both
the

Tow
n

and
the

A
ssociation

recognize
thatthe

developm
entand

operation
o
fa

P
olice

D
epartm

ento
ftop

efficiency
and

highestquality
is

a
com

m
on

concern
o
fthe

parties;

N
O

W
,

TH
E

R
E

FO
R

E
,

in
consideration

o
fthe

foregoing,the
parties

hereby
agree:



A
R

T
IC

L
E

I.
-

R
E

C
O

G
N

IT
IO

N

S
ection

1-1:
D

efinition:
The

Tow
n,

having
determ

ined
thatthe

A
ssociation

has
been

selected
by

the
m

ajority
o
f

the
Lieutenants

and
C

aptain(s)
in

the
Tow

n
o
f

O
rchard

P
ark

P
olice

D
epartm

ent
as

its
exclusive

bargaining
representative,

recognizes
the

A
ssociation

as
the

sole
and

exclusive
representative

for
all

O
fficers

above
the

R
ank

o
fSergeantbutbelow

the
rank

o
fA

ssistantC
hiefo

fP
olice.

S
ection

1-2:
C

ertification:
Subject

to
the

provisions
o
fthe

P
ublic

E
m

ployee’s
Fair

E
m

ploym
entA

ct,
A

rticle
14

o
f

the
C

ivil
S

ervice
Law

o
f

the
State

o
f

N
ew

Y
ork,

the
Tow

n
agrees

it
w

ill
not

negotiate
w

ith
any

police
organization

otherthan
the

A
ssociation

for
the

duration
o
fthis

agreem
ent.

S
ection

1-3:
N

o
S

trike:
The

A
ssociation

hereby
confirm

s
its

position
under

the
C

ivil
S

ervice
Law

,
A

rticle
14,

w
hereby

it
does

not
assertthe

rightto
strike

againstany
governm

ent,
to

assistorparticipate
in

any
such

strike
or

fonu
o
fstrike,

orto
im

pose
an

obligation
upon

its
m

em
bers

to
conduct,

assistorparticipate
in

any
such

strike.

S
ection

1-4:
R

ules
&

R
egulations:

It
is

agreed
to

and
understood

thatthe
R

ules,
O

rders
and

R
egulations

o
fthe

P
olice

D
epartm

ent,
as

they
exist

atthe
present

tim
e,

are
based

upon
those

R
egulations

adopted
by

the
Tow

n
o
f

O
rchard

Park
on

M
arch

6,
1991.

Furtherm
ore,

these
C

odes
and

R
ules

have
not

and
are

not
intended

to
have

becom
e

or
be

dim
inished

as
a

result
o
f

this
negotiation,

w
hich

produced
this

A
greem

ent.
In

the
event

that
changes

are
contem

plated
in

said
R

ules,
O

rders
and

R
egulations,

w
hich

constitute
m

andatory
subjects

o
f

bargaining
underthe

T
aylor

Law
,

such
changes

shallbe
negotiated

to
the

extentrequired
by

the
T

aylor
Law

.

A
R

T
IC

L
E

II.
-M

A
N

A
G

E
M

E
N

T
R

IG
H

T
S

S
ection

2-1:
M

anagem
ent

R
ights:

The
m

anagem
ent

o
fthe

P
olice

D
epartm

ent
and

the
direction

o
fthe

w
orking

forces
and

the
operation

o
fthe

P
olice

Force,
including

the
hiring,

evaluating,
prom

oting
and

retiring
o
fP

olice
O

fficers;
the

suspending,
discharging

or
otherw

ise
disciplining

o
f

m
em

bers
for

just
cause,

any
reduction

or
increase

in
the

w
orking

forces,
the

scheduling
o
f

w
ork,

assigning
or

directing
em

ployees
in

their
w

ork,
exclusive

o
fthose

rights
contained

herein,
and

the
control

and
regulation

o
fthe

use
o
fall

equipm
ent

and
other

property
o
f

the
Tow

n,
are

the
exclusive

function
o
f

the
Tow

n
B

oard
and/or

the
C

hief
o
f

P
olice;

provided,
how

ever,
thatin

the
exercise

o
fsuch

functions,
the

Tow
n

B
oard

shallobserve
the

provisions
o
fthis

A
greem

ent
the

proper
chain

o
fcom

m
and

through
the

C
hiefo

fP
olice

or
his

designee
and

shallnot
discrim

inate
againstany

m
em

ber
covered

by
this

agreem
entor

applicantfor
em

ploym
entbecause

o
fhis

m
em

bership
in

or
law

fU
lactivity

on
behalfo

fthe
O

rchard
Park

P
olice

C
om

m
and

O
fficers

A
ssociation,

Inc.

A
R

T
IC

L
E

III.
-

G
R

IE
V

A
N

C
E

P
R

O
C

E
D

U
R

E

S
ection

3-1:
D

efinition:
A

grievance
under

this
provision

shall
m

ean
any

claim
by

a
m

em
ber

in
the

unit
covered

by
this

A
greem

ent
based

upon
any

claim
ed

violation
o
fthis

A
greem

ent
or

any
rules

and
regulations,

including
m

atters
relating

to
w

orking
conditions,

in
effectoverw

hich
the

Tow
n

has
control.

S
ection

3-2:
Procedure:

Stage
O

ne
-

A
ny

m
em

ber
covered

by
this

A
greem

ent
having

a
grievance

w
ill

report
it

to
a

designated
representative

o
f

the
A

ssociation.
The

representative
w

ill
then

discuss
it,

inform
ally,

w
ith

the
grievant’s

im
m

ediate
supervisor

w
ithin

thirty
(30)

days
o
fthe

occurrence
or

thirty
(30)

days
o
fthe

date
o
fdiscovery,

w
ith

a
view

o
fresolving

the
grievance.

A
proposed

resolution
shall

be
discussed

w
ith

the
C

hiefo
fP

olice
prior

to
any

conclusion.
Stage

Tw
o

-
If

the
grievance

is
not

resolved
at

stage
one,

it
shall

be
reduced

to
w

riting,
w

ithin
fourteen

(14)
w

orking
days

after
dem

al
at

stage
one,

setting
forth

the
facts

upon
w

hich
the

claim
is

based:
the

date
o
f

the
occurrence

com
plained

of:
the

sections
o
fthe

A
greem

ent
or

rules
or

regulations
claim

ed
to

be
violated,

and
the

-2
-



relief
sought.

Each
w

ritten
grievance

m
ust

be
signed

by
the

grievant
and

presented
to

the
A

ssociation
representative

for
processing.

The
A

ssociation
representative

w
ill

then
present

the
w

ritten
grievance

to
the

C
hiefo

fP
olice.

W
ithin

five
(5)

w
orking

days
thereafter,

the
C

hiefo
fP

olice
w

ill
render

a
decision

thereon,
in

w
riting,

and
presentit

to
the

representative
o
fthe

A
ssociation.

Stage
Three

-
Ifthe

grievance
is

not
disposed

o
fto

the
satisfaction

o
fthe

A
ssociation

atstage
tw

o
and

it
w

ishes
to

further
process

the
grievance,

the
authorized

representative
o
fthe

A
ssociation

shall,
w

ithin
five

(5)
w

orking
days

after
the

decision
in

stage
tw

o,
file

notice
o
fappealw

ith
the

Tow
n

B
oard.

Such
notice

o
fappealshallalso

contain
a

statem
ent

o
fthe

prior
proceedings

and
dispositions

along
w

ith
copies

o
fthe

papers
relating

thereto.
W

ithin
ten

(10)
w

orking
days

after
receipt

o
fthe

notice
o
fappeal,

the
Tow

n
B

oard
shallschedule

a
hearing

on
the

grievance,
to

be
held

w
ithin

thirty
(30)

w
orking

days.
N

otice
o
fsuch

hearing
w

illbe
given

to
the

aggrieved
m

em
ber

and
the

representative
o
fthe

A
ssociation.

The
Tow

n
B

oard
shall

render
its

decision
in

w
riting

w
ithin

five
(5)

w
orking

days
after

said
hearing.

Stage
Four

-
If

the
A

ssociation
is

not
satisfied

w
ith

the
decision

o
f

the
Tow

n
B

oard
at

stage
three,

it
m

ay,
through

the
authorized

representative
w

ithin
fifteen

(15)
w

orking
days

after
receipt

o
f

the
decision

from
the

Tow
n

B
oard,

serve
w

ritten
notice

on
the

Tow
n

B
oard

that
it

desires
to

have
the

grievance
subm

itted
to

arbitration.

S
ection

3-3:
Suspension

or
D

ischarge:
G

rievances
involving

suspension
or

discharge
shallbe

instituted
atstage

three
o
fthe

grievance
procedure.

S
ection

3-4:A
rbitration:

A
.

The
A

ssociation
or

the
Tow

n
w

ill
apply

to
the

N
ew

Y
ork

State
P

ublic
E

m
ploym

ent
R

elations
B

oard
for

a
list

o
fnine

(9)
arbitrators

for
each

grievance
to

be
heard

and
shall

utilize
P

E
R

B
’s

V
oluntary

G
rievance

A
rbitration

R
ules

to
govern

selection
o
fthe

A
rbitrator.

B.
The

arbitrator
w

ill
have

no
pow

er
to

alter
or

am
end

the
provisions

o
f

this
A

greem
ent

or
any

applicable
rules

or
regulations

relating
thereto.

C.
The

arbitrator
w

ill
hear

the
m

atter
prom

ptly
and

w
ill

issue
his

decision
not

later
than

thirty
(30)

days
from

the
date

o
f

the
close

o
f

the
hearing,

or
if

oral
presentations

have
been

w
aived,

then
from

the
date

o
f

subm
ission

to
him

.
The

arbitrator’s
decision

w
ill

be
in

w
riting

and
w

ill
set

forth
his

findings
o
f

fact
and

conclusions
o
fthe

issue.
D

.
The

A
ssociation

and
the

Tow
n

w
ill

share
equally

the
costs

o
fselecting

the
arbitrator

and
the

fees
and

expenses
o
fthe

arbitrator.
E.

The
decision

o
fthe

arbitrator
shallbe

finaland
binding

on
allparties.

S
ection

3-5:
R

epresented
by

A
ttorney:

The
aggrieved

m
em

ber,
the

A
ssociation

and
the

Tow
n

shall
have

the
right,

com
m

encing
w

ith
stage

tw
o

herein,
to

be
represented

by
an

attorney.

S
ection

3-6:
E

xam
ination:

The
aggrieved

m
em

ber,
the

A
ssociation

and
the

Tow
n

shall
have

the
right

at
all

stages
o
fthe

grievance
procedure

to
confront

and
cross-exam

ine
all

w
itnesses

called
againsthim

;
to

testi&
and

call
w

itnesses
on

his
ow

n
behalf.

Each
party

shallbe
furnished

w
ith

a
copy

o
f

any
verbatim

transcript
o
fthe

proceedings
upon

request
and

atthe
expense

o
fthe

requesting
party.

S
ection

3-7:
S

tenographer:
A

ny
party

m
ay

provide
for

a
stenographer

or
stenographic

reporter
at

the
party’s

expense.
Ifm

utually
agreed

upon,
a

stenographerm
ay

be
hired

atthe
joint

expense
o
fthe

parties.

S
ection

3-8:
R

eprisal:
N

o
interference,

coercion,
restraint,

discrim
ination

or
reprisal

o
fany

kind
w

ill
be

taken
by

the
Tow

n
or

the
A

ssociation
against

the
m

em
ber

aggrieved
or

the
A

ssociation
representative

or
any

other
participant

in
the

grievance
procedure,

or
any

otherperson
by

reason
o
fsuch

grievance
or

participation
therein.

M
oreover,

this
paragraph

shallnotpreventthe
suspension

from
duty

or
term

ination
o
fem

ploym
ent

or
any

other
disciplinary

action
from

taking
effect

pursuant
to

Tow
n

Law
s

and
regulations

and
or

the
C

ivil
S

ervice
Law

pending
disposition

o
fa

grievance.

-3
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Section
3-9:

D
ays

D
efinition:

For
purposes

o
fim

plem
enting

the
grievance

procedure,
“days”

m
eans

w
eek

days
(M

onday
through

Friday,
exceptfor

H
olidays).

A
R

T
IC

L
E

IV
.

-R
E

C
O

R
D

O
F

D
IS

C
IP

LIN
E

Section
4-1:

R
esponse:

M
em

bers
in

the
unit

covered
by

this
A

greem
ent

shall
have

the
right

to
respond

to
any

w
arning,

reprim
and,

suspension
or

other
disciplinary

action
and

any
unfounded

com
plaints

entered
into

their
personnelrecords.

Such
response

by
the

m
em

bershallbecom
e

a
perm

anentparto
fhis

file.

Section
4-2:

Personnel
Files:

M
em

bers
in

the
unit

covered
by

this
A

greem
ent

shallhave
the

right
to

view
their

personnelfiles;
provided

such
m

em
ber

gives
reasonable

notice
to

the
Tow

n
and

view
s

his
file

in
the

presence
o
f

the
C

hief
o
f

P
olice

or
his

designee.
M

em
bers

covered
by

this
A

greem
ent

shall
have

the
right

to
initial

all
m

aterialin
his

presentpersonnelfile.

Section
4-3:

Indem
nification:

N
otw

ithstanding
the

provisions
o
f

any
general,

special
or

local
law

,
charter

or
code

to
the

contrary,
the

Tow
n

shallbe
liable

for
and

shall
assum

e
the

liability
to

the
extent

that
it

shall
save

harm
less

any
m

em
ber

em
ployed

by
the

Tow
n

for
any

negligent
actor

tort,
provided

the
m

em
ber,

atthe
tim

e
o
f

the
negligent

actor
tort

com
plained

of,
w

as
acting

in
the

perform
ance

o
fhis

duties
and

w
ithin

the
scope

o
fhis

em
ploym

ent.
A

m
em

ber,
although

excused
from

officialduty
atthe

tim
e,

shallbe
deem

ed
to

be
acting

in
the

discharge
o
fhis

duty
w

hen
engaged

in
the

im
m

ediate
and

actualperform
ance

o
fa

public
duty

im
posed

by
law

,
and

such
public

duty
perform

ed
w

as
for

the
benefit

o
f

the
citizens

o
f

the
com

m
unity

w
herein

such
public

duty
w

as
perform

ed,
and

the
Tow

n
authority

or
agency,

derived
no

specialbenefitin
its

corporate
capacity.

O
rchard

P
ark

C
ode:

23-9:
A

.
The

Tow
n

shall
indem

nify
and

save
harm

less
its

em
ployees

in
the

am
ount

o
fany

judgm
ent

obtained
against

such
em

ployees
in

a
state

or
federal

court
or

in
the

am
ount

o
f

any
settlem

ent
o
f

a
claim

,
including

punitive
or

exem
plary

dam
ages,

provided
that

the
act

or
om

ission
from

w
hich

such
judgm

ent
or

claim
arose,

occurred
w

hile
the

em
ployee

w
as

acting
w

ithin
the

scope
o
fhis

public
em

ploym
entor

duties;provided,
flirther,

thatin
the

case
o
fa

settlem
entthe

duty
to

indem
nify

and
save

harm
less

shallbe
conditioned

upon
the

approval
o
fthe

am
ounto

fsettlem
entby

the
governing

body
o
fthe

Tow
n.

B.
E

xcept
as

otherw
ise

provided
by

law
,

the
duty

to
indem

nify
and

save
harm

less
prescribed

by
this

article
shall

not
arise

w
here

the
injury

or
dam

age
resulted

from
intentional

w
rongdoing

or
recklessness

on
the

parto
fthe

em
ployee.

C
.

N
othing

in
this

A
rticle

shall
authorize

the
Tow

n
to

indem
nify

or
save

harm
less

an
em

ployee
w

ith
respect

to
fines

or
penalties

or
m

oney
recovered

from
an

em
ployee

pursuant
to

§s
I

o
fthe

G
eneral

M
unicipal

Law
;

provided
how

ever,
that

the
Tow

n
shallindem

nify
and

save
harm

less
its

em
ployees

in
the

am
ount

o
fany

costs,
attorney’s

fees,
dam

ages,
fines

or
penalties

w
hich

m
ay

be
im

posed
by

the
reason

o
fan

adjudication
that

an
em

ployee,
acting

w
ithin

the
scope

o
fhis

public
em

ploym
ent

or
duties,

has,
w

ithout
w

illfU
lness

or
intent

on
his

part,
violated

a
prior

order,judgm
ent,

consentdecree
or

stipulation
o
fsettlem

ententered
in

any
court

o
fthis

state
or

o
fthe

U
nited

States.
D

.
U

pon
entry

o
ffinaljudgm

ent
againstan

em
ployee

or
upon

the
settlem

ento
fthe

claim
,

the
em

ployee
shall

serve
a

copy
o
f

such
judgm

ent
or

settlem
ent,

personally
or

by
certified

or
registered

m
ail,

w
ithin

thirty
(30)

days
o
fthe

date
o
fentry

or
settlem

ent,
upon

the
S

upervisor
o
fthe

Tow
n;

and
if

not
inconsistent

w
ith

the
provisions

o
fthis

A
rticle,

the
am

ounto
fsuch

judgm
entor

settlem
entshallbe

paid
by

the
Tow

n.



A
R

T
IC

L
E

V
.

-
B

IL
L

O
F

R
IG

H
T

S

Section
5-1:

Tim
e

o
f

Interrogation:
U

nless
otherw

ise
agreed

to
by

the
parties,

the
interrogation

o
f

a
m

em
ber

w
ho

is
being

investigated
for

disciplinary
violation

shalltake
place

w
hile

the
m

em
ber

is
on

duty.

S
ection

5-2:
Identification

o
fInvestigating

O
fficers:

A
m

em
ber

w
ho

is
under

investigation
m

ustbe
inform

ed
o
f

the
O

fficer
in

charge
o
fthe

investigation,
and

the
nam

es
o
fO

fficers
w

ho
w

illbe
conducting

any
interrogation.

Section
5-3:

Inform
ation

R
egarding

Investigation:
A

m
em

ber
m

ustbe
inform

ed
o
fthe

nature
o
fan

investigation
before

any
interrogation

com
m

ences.
The

inform
ation

m
ust

be
sufficient

to
reasonably

inform
the

m
em

ber
o
f

the
nature

o
fthe

investigation.

Section
5-4:

Length
o
f

Interrogation:
The

length
o
f

an
internal

interrogation
m

ust
be

reasonable,
w

ith
rest

periods
being

called
periodically,

for
personalnecessities,m

eals,telephone
calls

and
rest.

Section
5-5:

C
oercion:

A
m

em
berw

illnot
be

threatened
w

ith
transfer,

dism
issalor

other
disciplinary

action,
as

a
m

eans
o
fobtaining

inform
ation

concerning
incidents

under
investigation;

how
ever,

it
is

understood
that

the
Tow

n
m

ay
direct

an
em

ployee
to

answ
era

question
orbe

disciplined
provided

thatthe
em

ployee
has

been
given

his
G

arrity
rights.

A
m

em
ber

w
ill

not
be

subject
to

abusive
language

or
prom

ised
a

rew
ard

as
an

inducem
ent

for
answ

ering
questions.

Section
5-6:

R
ightto

C
ounsel:

A
m

em
berbeing

questioned
orunder

investigation
has

the
rightto

have
counsel

and
a

representative
o
fthe

C
om

m
and

O
fficers

A
ssociation

presentw
ith

him
during

any
interrogation.

Section
5-7:

R
ecording

o
f

Interrogation:
A

ny
interrogation

o
f

a
m

em
ber

for
a

disciplinary
violation

m
ust

be
recorded

eitherm
echanically

orby
stenographer,and

there
w

illbe
no

“o
ffthe

record”
questions

putto
him

.

S
ection

5-8:
W

arning
o
fR

ights:
Ifa

m
em

ber
is

suspected
in

a
crim

inalinvestigation,
he

m
ustbe

advised
o
fall

his
M

iranda
R

ights.

Section
5-9:

Furnishing
C

opies:
A

m
em

ber
under

investigation
w

ill
be

furnished
an

exact
copy

o
f

any
statem

enthe
has

signed,
oro

fthe
proceedings

thatare
recorded,

eitherm
echanically

orby
stenographer.

Section
5-10:

P
olygraph:

A
m

em
berw

illnotbe
given

a
polygraphic

exam
ination

for
any

reason.

S
ection

5-1
1:

N
on-W

aiver
o
f

C
onstitutional

R
ights:

N
o

m
em

ber
w

ill
be

required
or

requested
to

w
aive

any
constitutionalrights

granted
to

him
underthe

U
nited

States
orthe

N
ew

Y
ork

State
C

onstitution.

Section
5-12:

Investigation:
The

person
being

investigated
m

ust
be

advised
w

hether
he

is
a

possible
target

or
m

erely
a

w
itness

o
fthe

m
atterbeing

investigated.

Section
5-13:

C
rim

inalC
harges:

A
m

em
ber

is
not

obligated
to

answ
er

questions
regarding

a
m

atter
w

hich
m

ay
be

the
subjecto

fcrim
inalcharges

againstthe
m

em
ber.

Section
5-14:

D
isciplinary

C
harges:

A
m

em
ber

is
not

obligated
to

answ
er

questions
after

disciplinary
charges

have
been

placed
againstthe

m
em

ber
either

form
ally

or
inform

ally
regarding

the
m

atter
for

w
hich

charges
have

been
placed.
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S
ection

6-1:
Salary:

B
elow

are
the

new
base

rates
schedule

adopted
w

hich
governs

paym
ent

o
f

base
rates

during
the

term
o
fthis

A
greem

ent:
(The

hourly
rate

shallbe
determ

ined
by

dividing
the

annualsalary
by

2080).

A
).

A
P

atrol
Lieutenant

shall
receive

an
annual

salary
calculated

at
1700

above
the

highest
salary

level
established

for
a

P
olice

(patrol)
O

fficer
in

the
O

rchard
Park

P
olice

D
epartm

ent.
E

ffective
January

l~
,

2014
the

salary
calculation

shall
be

set
at

l8.5°~
above

the
highest

salary
level

for
a

P
olice

(patrol)
O

fficer.
E

ffective
January

l~,
2015

the
salary

calculation
shall

be
set

at
20°o

above
the

highest
salary

level
for

a
P

olice
(patrol)

O
fficer.

The
highest

level
salary

for
a

P
olice

(patrol)
O

fficer
shall

be
established

as
$70,857

or
the

currently
effective

highest
salary

levelrate
established

for
a

P
olice

(patrol)
O

fficer
in

the
O

rchard
P

ark
P

olice
D

epartm
ent,

w
hichever

is
higher.

B
).

U
pon

ratification
o
fthis

collective
bargaining

agreem
ent

m
em

bers
shallbe

entitled
to

a
one

tim
e

lum
p

sum
salary

paym
ento

f$1,400.00
to

be
paid

in
the

firstpayrollo
fJanuary

2013.

C
).

Itis
agreed

thatfor
the

firstyearo
fservice

for
any

person
prom

oted
to

the
position

o
fLieutenantthe

rate
o
fpay

w
ill

be
setat

75°o
o
fthe

established
spread

above
the

highestsalary
levelestablished

for
a

P
olice

(patrol)
O

fficer.
For

the
second

year
o
fservice

for
any

person
prom

oted
to

the
position

o
fLieutenant

the
rate

o
fpay

w
illbe

setat
85°c

o
fthe

established
spread

above
the

highest
salary

levelestablished
for

a
P

olice
(patrol)

O
fficer.

B
eginning

the
third

year
o
fservice

and
beyond

for
any

person
prom

oted
to

the
position

o
f

Lieutenant
the

rate
o
fpay

w
ill

be
set

at
100°o

o
fthe

established
spread

above
the

highest
salary

levelestablished
for

a
P

olice
(patrol)

O
fficer.

D
).

A
D

etective
Lieutenant

shall
receive

an
additional

salary
calculated

at
4

~
5

0
o

above
the

salary
o
f

the
P

atrol
Lieutenant.

U
pon

the
com

pletion
o
ffive

(5)
years

o
fservice

as
a

D
etective

Lieutenant,
the

rate
shallbe

increased
to

four
and

three-quarters
percent

(4
.7

5
°o

)
above

the
salary

o
fthe

highest
paid

P
atrol

Lieutenant.

E).
A

C
aptain

shall
receive

an
additional

salary
calculated

at
5.60

a
above

the
salary

o
f

a
D

etective
Lieutenant.

A
D

etective
Lieutenant’s

hourly
rate

o
f

pay
shall

be
determ

ined
by

adding
the

additional
salary

w
hich

is
paid

to
a

D
etective

to
the

O
fficer’s

annualsalary
and

then
dividing

by
2080

hours.

The
paym

ento
fw

ages
w

illbe
done

by
dividing

the
annualsalary

in
2011

by
260,2012

by
261,

2013
by

261,2014
by

261
and

by
262

in
2015.

S
ection

6-2:
S

hift
D

ifferential:
A

ny
unit

m
em

ber
w

orking
second

shift
(presently

3-11
or

4-12)
shall

be
paid

$.35
per

hour
shift

differential,
and

any
unit

m
em

ber
w

orking
third

shift
(presently

11-7
or

12-8)
shallbe

paid
$.50

perhour
shiftdifferentialfor

the
hours

w
orked.

The
parties

are
w

orking
on

a
new

w
ork

schedule.
W

ith
the

effective
date

o
fthe

w
ork

schedule
C

O
A

12
shift

differential
shallbe

$0.50
per

hour
for

regularly
scheduled

hours
actually

w
orked

betw
een

the
hours

o
f6

p.m
.

and
7

a.m
.,

also
know

n
as

second
shift.

For
the

purposes
o
fthis

section,
m

em
bers

w
orking

6
a.m

.
to

7
p.m

.,
also

know
n

as
first

shift,
w

ill
not

receive
shift

differential.
In

the
event

that
schedule

is
term

inated,
the

w
ork

schedule
and

shiftdifferentialw
illrevertback

to
the

old
schedule

and
the

shiftdifferentialw
illbe

as
setforth

in
the

firstparagraph
(section

6-2).

S
ection

6-3:
C

all-in
Pay:

If
a

m
em

ber
is

requested
to

report
to

the
P

olice
S

tation
for

duty
or

ordered
to

report
for

duty
other

than
regularly

scheduled
hours

(except
for

reasons
o
f

his
ow

n
neglect)

he
shall

be
paid

a
m

inim
um

o
ftw

o
(2)

hours
pay

at
the

rate
o
ftim

e
and

one-half.
C

ourt
appearances

and
training

schedules
w

ill

-6
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not
be

considered
call-in,

and
this

section
w

ill
not

apply
in

those
instances.

In
lieu

o
f

call-in
pay,

a
m

em
ber

shallhave
the

option
o
freceiving

earned
com

pensatory
tim

e.

A
R

T
IC

L
E

V
II.

-
L
O

N
G

E
V

IT
Y

S
ection

7-1:
Longevity:

Each
m

em
ber

in
the

unit
covered

by
this

A
greem

ent
shall

be
entitled

to
and

w
ill

receive
longevity

paym
ents

according
to

the
follow

ing
schedule:

Years
o
fC

ontinuous
Service

A
m

ount
4

$
614.00

8
$1,057.00

12
$1,501.00

16
$1,978.00

20
$2,456.00

24
$2,933.00

28
$3,001.00

The
com

putation
o
fthe

years
o
fservice

shallbe
based

upon
the

date
o
fhire

and
shallchange

on
the

anniversary
date

thereafter.
There

shall
be

seven
(7)

steps
in

the
schedule.

The
m

axim
um

longevity
paym

ent
shall

be
capped

at$3,001.00.

A
R

T
IC

L
E

V
III.

-
C

O
U

R
T

T
IM

E

S
ection

8-1:
M

inim
um

:
M

em
bers

in
the

unit
covered

by
this

A
greem

ent
shallbe

paid
a

m
inim

um
o
ffour

(4)
hours

at
their

straight
tim

e
hourly

rate
for

court
appearances.

O
ver

four
(4)

hours,
eight

(8)
hours

at
their

regular
straighttim

e
hourly

rate
w

illbe
paid.

In
the

eventthata
m

em
ber

is
not

contacted
w

ithin
eight(8)

hours
w

ith
respect

to
a

cancellation
or

adjournnient
o
fa

scheduled
court

appearance,
such

m
em

ber
shall

be
paid

for
four

(4)
horns

at
his

regular
straight

tim
e

hourly
rate.

The
m

em
ber

shall
have

the
option

o
f

receiving
com

pensatory
tim

e
in

lieu
o
fcourtpay.

Section
8-2:

C
ertification:

V
erification

o
ftim

e
in

court
shallbe

m
ade

by
presenting

the
appropriate

fonn
to

the
C

hiefo
fP

olice.
Said

form
is

to
be

signed
by

the
presiding

judge.

S
ection

8-3:
H

ourly
R

ate:
The

hourly
rate

o
f

pay
for

com
pensatory

pay
shall

be
com

puted
by

dividing
a

m
em

ber’s
annualsalary

by
2080.

S
ection

8-4:
Subpoenaed:

A
ny

m
em

ber
in

the
unit

covered
by

this
A

greem
entw

ho
is

subpoenaed
ornotified

to
appear

and
does

appear
as

a
w

itness
before

a
G

rand
Jury,

C
ivil

C
ourt,

F
am

ily
C

ourt,
M

V
H

earing
or

S
.L.A

.
H

earing,
w

ith
respectto

a
m

atter
w

hich
such

m
em

berw
as

involved
by

virtue
o
fthe

perform
ance

o
fhis

duties
as

a
m

em
ber

for
the

Tow
n,

such
m

em
ber

shallbe
paid

the
difference

betw
een

any
rem

uneration
received

for
such

appearance
and

his
norm

alperdiem
rate

for
tim

e
actually

spent,
as

outlined
in

S
ection

8-1.

S
ection

8-5:N
otification:

The
m

em
ber

shallbe
required

to:

A
.

notify
the

C
hiefo

fP
olice

atleastfive
(5)

w
orking

days
prior

to
the

day
such

appearance
is

to
be

required,or
as

soon
as

possible:

B.
provide

the
subpoena

to
the

C
hiefo

fP
olice

prior
to

the
scheduled

appearance,ifone
is

issued:

C.
cooperate

w
ith

the
C

hiefo
fP

olice
in

requesting
excuse,

delay
or

rescheduling
the

tim
e

for
such

appearance,w
here

the
absence

o
fsuch

m
em

ber
w

ill
adversely

affect
the

operation
o
fthe

P
olice

D
epartm

ent:
and

-7
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D
.

the
m

em
berw

illreportback
for

w
ork

on
any

day
w

hen
excused.

A
R

T
IC

L
E

IX
.

-
O

V
E

R
T

IM
E

S
ection

9-1:
Tim

e
and

O
ne

H
alf:

O
vertim

e
pay

atthe
rate

o
ftim

e
and

one-half(1
½

)
the

regular
hourly

rate
o
f

pay
shallbe

paid
to

the
m

em
ber

w
hen

required
to

w
ork

over
a

forty
(40)

hourw
ork

w
eek

exceptas
enum

erated
in

section
19-3

o
fthis

collective
bargaining

agreem
ent.

S
ection

9-2:
M

ileage
R

eim
bursem

ent:
If

any
m

em
ber

is
required

to
use

his
personal

autom
obile

for
official

business,
the

Tow
n

shall
reim

burse
said

m
em

ber
on

a
per

m
ile

basis
calculated

at
the

established
Internal

R
evenue

S
ervice

rate
in

effecton
January

l~
o
feach

year.
The

Tow
n

shallassum
e

liability
for

the
operation

o
f

said
personalautom

obile
during

its
use

on
officialbusiness.

Section
9-3:

W
ork

W
eek:

M
em

bers
shallw

ork
a

forty
(40)

hour
w

eek
except

as
enum

erated
in

section
19-3

o
f

this
collective

bargaining
agreem

entand/or
in

the
evento

fstrikes,
riots,

conflagrations
or

occasions
w

hen
large

crow
ds

shall
assem

ble,
or

any
other

em
ergency

determ
ined

to
be

such
by

the
C

hiefo
fP

olice,
in

w
hich

event
said

m
em

ber
shallbe

com
pensated

in
the

m
annerdescribed.

Section
9-4:

C
om

pensation
Tim

e:
In

lieu
o
fovertim

e
pay,

a
m

em
ber

shall
have

the
option

o
freceiving

earned
com

pensatory
tim

e
o

ff
at

the
rate

o
f

tim
e

and
one-half

(1
1/2).

C
om

pensatory
tim

e
o
ff

m
ay

be
taken

in
the

m
inim

um
am

ount
o
fone-halfhour

at
the

discretion
o
fthe

C
hiefo

fP
olice

or
his

designee.
A

m
em

ber
w

ill
be

allow
ed

to
m

aintain
a

com
pensatory

tim
e

accum
ulation

during
the

course
o
f

each
year

not
to

exceed
tw

o
hundred

and
forty

(240)
hours.

In
the

event
a

m
em

ber’s
earned

com
pensatory

tim
e

o
ffis

not
taken

in
the

year
earned,

he
m

ay
carry

such
tim

e
o
ff

from
year

to
year....but

in
no

event
shall

accum
ulated

com
pensatory

tim
e

carryover
ever

exceed
one

hundred
tw

enty
(120)

hours.

S
ection

9-5:
O

vertim
e

E
qual:

The
tow

n
shall

m
ake

a
reasonable

effort
to

m
ake

overtim
e

opportunities
available

on
an

equalbasis
to

m
em

bers
capable

o
fperform

ing
the

w
ork.

A
R

T
IC

L
E

X
.

-
V

A
C

A
T

IO
N

S

Section
10-1:

Schedule:
V

acation
periods

w
ith

pay
shall

be
granted

to
m

em
bers

in
the

unit
covered

by
this

A
greem

entas
follow

s:
A

fter
1

year
o
fem

ploym
ent

80
hours

A
fter

5
years

o
fem

ploym
ent

120
hours

A
fter

10
years

o
fem

ploym
ent

160
hours

A
fter

15
years

o
fem

ploym
ent

200
hours

Section
10-2:

B
idding:

V
acation

tim
e

shall
not

be
accum

ulated
or

carried
over.

The
yearly

vacation
period

shall
com

m
ence

on
January

1st
and

end
on

D
ecem

ber
31st

o
f

the
sam

e
C

alendar
year.

M
em

bers
shall

be
allow

ed
to

bid
for

vacation
tim

e
during

the
last

w
eek

o
fthe

C
alendar

year
w

here
said

w
eek

laps
over

into
the

ensuing
C

alendar
year.

S
ection

10-3:
V

acation
W

eeks:
For

purposes
o
fvacation,

a
vacation

w
eek

shallcom
m

ence
at

6:00
am

on
any

given
M

onday.

Section
10-4:

U
nused

V
acation:

In
the

event
any

m
em

ber
has

unused
vacation

at
the

tim
e

o
fhis

retirem
ent,

or
upon

his
death,

he,
in

the
event

o
fhis

retirem
ent,

or
his

estate,
in

the
event

o
fhis

death,
shallbe

entitled
to

a
sum

o
fm

oney
w

hich
is

equal
to

the
sum

that
such

m
em

ber
w

ould
have

been
paid

had
he

used
that

vacation
tim

e.



Section
10-5:

A
llotm

ent:
A

ll
m

em
bers

shall
subm

it
their

vacation
requests

to
the

C
hief

o
f

P
olice

or
his

designee
on

D
ecem

ber
1sto

feach
year.

N
ot

m
ore

than
one

(1)
Lieutenant

and
one

(1)
C

aptain
w

ill
be

allow
ed

to
bid

the
sam

e
scheduled

vacation
day

off.

Section
10-6:

S
eniority:

W
here

tw
o

(2)
or

m
ore

requests
for

the
sam

e
w

eek
are

subm
itted,

tim
e

in
rank

shall
determ

ine
the

selection
o
fLieutenants

and
or

C
aptain(s)

to
that

vacation
period.

D
uring

the
w

eek
in

w
hich

the
annual

convention
o
fthe

P
olice

C
onference

o
fthe

State
o
fN

ew
Y

ork
is

held,
not

m
ore

than
tw

o
(2)

O
fficers

shallbe
allow

ed
vacation

leave.
The

tw
o

(2)
O

fficers
w

ho
are

allow
ed

to
be

on
vacation

during
the

convention
w

eek
m

ay
be

a
com

bination
of;

a
D

etective
and

a
P

olice
O

fficer,
or

tw
o

P
olice

O
fficers.

This
selection

shallbe
determ

ined
by

overalldepartm
entalseniority.

Section
10-7:

B
idding

R
otation:

A
llm

em
bers

m
ustbid

their
vacation

period
w

ithin
tw

o
(2)

w
orking

days
after

the
m

em
ber

preceding
him

on
the

seniority
list

has
m

ade
his

bid.
If

a
m

em
ber

is
on

vacation
or

sick
leave,

he
shall

arrange
to

have
his

selection
m

ade
on

his
behalf.

The
m

ost
senior

Lieutenant
and/or

C
aptain

m
ust

bid
w

ithin
tw

o
(2)

w
orking

days
after

the
posting

o
fthe

vacation
schedule

w
hich

shallbe
posted

on
D

ecem
ber

1st
o
feach

year.
If

a
m

em
ber

is
incapacitated,

the
effecto

fthe
delay

w
ill

be
discussed

by
the

A
ssociation

and
the

C
hief

M
em

bers
shallbid

theirvacation
requests

in
increm

ents
w

hich
shallbe

no
longer

than
tw

o
(2)

w
eeks.

Section
10-8:

A
dditional

D
ays:

A
m

em
ber

m
ay

extend
his

vacation
tw

o
(2)

additional
days

during
January

through
A

pril
and

one
(1)

additionalday
during

M
ay

through
D

ecem
ber,

provided
the

C
hiefo

fP
olice

approves.
The

C
hiefo

fP
olice

m
ay,

athis
discretion,

allow
one

(1)
additional

day
o

ffduring
the

M
ay

through
D

ecem
ber

period.
Such

tim
e

o
ffm

ay
only

be
approved

if
the

requesting
m

em
ber

has
com

pensatory
tim

e
o
ffstanding

to
his

credit.
A

request
to

extend
vacation

w
ill

not
take

precedence
over

other
requests

for
tim

e
off,

unless
such

request
has

been
m

ade
prior

to
the

posting
o
fthe

w
ork

schedule.
G

ranted
tim

e
o
ffw

ill
be

deducted
from

the
m

em
ber’s

accum
ulated

com
pensatory

tim
e

standing
to

his
credit.

Section
10-9:

Q
ualification:

To
be

eligible
for

vacation
benefits

in
any

C
alendar

year
during

the
term

o
fthis

A
greem

ent,
the

m
em

ber
m

ust
not

have
been

absent
from

duty
for

m
ore

than
one

hundred
tw

enty
(120)

days,
exclusive

o
fsick

leave
tim

e,
during

the
tw

elve
(12)

m
onth

period
im

m
ediately

preceding
the

beginning
o
fthe

vacation
period

in
a

given
year(January

1st).

Section
10-10:

V
acation

SellB
ack:

A
m

em
ber

m
ay

notify
the

C
hiefo

fP
olice

in
w

riting
ifhe

or
she

desires
to

sellback
to

the
Tow

n
up

to
ten

(10)
vacation

days.
Said

notification
shall

be
m

ade
prior

to
M

arch
1st

o
fthe

currentyear.
P

aym
ent

for
any

vacation
days

sold
back

to
the

Tow
n

shallbe
m

ade
on

the
firstpay

day
follow

ing
notification.

S
ection

10-11:
S

ingle
D

ays:
A

m
em

ber
w

ill
be

allow
ed

to
use

up
to

tw
o

(2)
w

eeks
o
fvacation

leave
in

single
day

increm
ents,

subjectto
prior

approvalby
the

C
hiefo

fP
olice

orhis
designee.

A
R

T
IC

L
E

X
I.

-
H

O
L
ID

A
Y

S

S
ection

11-1:
Schedule:

In
addition

to
regularly

scheduled
days

off,
every

m
em

ber
in

the
unit

covered
by

this
A

greem
ent,w

illbe
entitled

to
the

follow
ing

holidays
w

ith
flaIlpay:

A
.

N
ew

Y
ear’s

D
ay

H
.

LaborD
ay

B.
Lincoln’s

B
irthday

I.
C

olum
bus

D
ay

C
.W

ashington’s
B

irthday
J.V

eteran’s
D

ay
D

.
G

ood
Friday

K
.

Thanksgiving
D

ay
E.

Easter
S

unday
L.

C
hristm

as
D

ay
F.M

em
orialD

ay
M

.
E

lection
D

ay
0.

Independence
D

ay
N

M
artin

Luther
K

ing
D

ay



S
ection

11-2:
U

nused
H

olidays:
M

em
bers

o
fthe

A
ssociation

shallnotifS’the
C

hiefo
fP

olice
by

D
ecem

ber
15th

ifthey
requestreim

bursem
entfor

any
unused

holiday
credits

provided
in

S
ection

11-1.

S
ection

11-3:
H

oliday
S

tipend:
In

addition
to

the
entitlem

entto
the

holidays
listed

in
section

11-1,
the

parties
agree

that
the

Tow
n

w
ill

pay
each

m
em

ber
that

is
actively

em
ployed

w
ith

the
Tow

n
as

o
f

D
ecem

ber
~

the
follow

ing
am

ounts:
2012:

$3,000
2013:

$2,500
2014:

$2,000
2015

and
thereafter:

$2,000

S
ection

11-4:
H

oliday
H

ours:
The

hours
o
fa

unitm
em

ber’s
holidays

shallequate
to

the
num

ber
o
fhours

in
the

unitm
em

ber’s
scheduled

w
ork

day.

A
R

T
IC

L
E

X
II.

-M
E

D
IC

A
L

IN
S

U
R

A
N

C
E

S
ection

12-1:
H

ealth
Insurance.

The
Tow

n
shall

provide,
at

no
costto

the
m

em
ber

(except
as

setforth
herein),

coverage
under

the
follow

ing
m

edical
insurance

policies
in

accordance
w

ith
the

term
s

and
conditions

set
forth

below
:

B
lue

C
ross/B

lue
S

hield
P

P
O

8I1
coverage

(w
ith

N
ational

N
etw

ork)
that

is
in

effect
on

June
1,

2008
w

ith
prescription

drug
coverage

o
f

$1
1025.

N
ew

hires
only

shall
have

the
option

o
f

selecting
B

lue
C

ross/B
lue

S
hield

PPO
8

11
or

C
om

m
unity

B
lue

P
0S

203
w

ith
prescription

drug
coverage

o
f$110

25
as

setforth
below

:

For
the

duration
o
ftheir

em
ploym

entw
ith

the
Tow

n,
any

em
ployee

hired
by

the
Tow

n
afterM

arch
1,2012

shall
contribute

five
percent

(5°
a)o

fthe
health

insurance
prem

ium
equivalentin

effecteach
year.

E
ffective

January
1,2014,unitm

em
bers

hired
by

the
Tow

n
prior

to
M

arch
1,2012

shallcontribute
five

percent
(S°c)

o
fthe

health
insurance

prem
ium

equivalentin
effecteach

year.

To
the

extent
perm

itted
by

law
,

these
contributions

shallbe
m

ade
by

pre-tax
payroll

deduction,
and/or,

at
the

em
ployee’s

option,
on

a
pre-tax

basis
through

the
IR

C
S

ection
125

Flexible
S

pending
Plan.

In
the

event
that

the
health

insurance
com

pany
unilaterally

changes
the

coverage
in

the
above

plans,
including

the
drug

form
ulary,

the
Tow

n
is

notresponsible
to

m
aintain

the
rem

oved
or

altered
coverage.

N
otw

ithstanding
the

foregoing,
the

Tow
n

w
ill

not
request

any
changes

in
coverage.

If
the

health
insurance

carrier
no

longer
m

akes
available

the
$1

1025
drug

coverage,
the

Tow
n

w
ill

purchase
the

prescription
drug

levels
m

ost
equivalent

(but
not

w
orse

w
hen

the
plans

are
view

ed
in

their
totality)

to
the

current
level

o
fbenefit

coverage
offered

by
the

health
insurance

carrier.
If

the
U

nion
disagrees

that
the

prescription
drug

coverage
is

m
ost

equivalent,
the

issue
is

subjectto
the

grievance
and

arbitration
procedure.

For
em

ployees
w

hose
spouses

do
not

quali~r
for

the
benefits

provided
under

S
ection

12-4
o
fthis

A
greem

ent,
in

the
event

o
fdeath

o
f

an
active

Tow
n

em
ployee

receiving
coverage

under
this

section
including

em
ployees

on
leave

(disability
or

207-c
or

other
leave),

such
coverage

w
ill

be
extended

four
(4)

m
onths

to
the

em
ployee’s

surviving
spouse.

A
ny

m
em

ber
having

dependent
children

and
in

turn
carrying

fam
ily

m
edical

coverage
m

ay
enroll

his
or

her
dom

estic
partner

in
said

fam
ily

plan
in

accordance
w

ith
and

to
the

extent
perm

itted
by

N
Y

S
D

om
estic

P
artner

criteria
and

the
guidelines

set
forth

by
the

insurance
provider.

In
the

event
the

officer
has

no
dependent

children,
said

officer
should

retain
single

coverage
and

pay
any

difference
in

prem
ium

to
include

dom
estic

partner
coverage.

-1
0
-



H
ealth

R
eim

bursem
entA

ccount
105(h)

The
Tow

n
shallprovide

a
105(h)

-
H

ealth
R

eim
bursem

ent
A

ccount,
debit

card
o
fone

hundred
($100)

dollars
per

m
onth

for
each

full-tim
e

em
ployee

w
ho

is
em

ployed
by

the
Tow

n
and

is
receiving

Tow
n

health
insurance.

The
effective

starting
date

o
fthe

105(h)
-

H
ealth

R
eim

bursem
entA

ccount
shallbe

the
firstm

onth
thatthe

term
s

o
fthe

tentative
agreem

ent,
betw

een
the

Tow
n

and
the

O
rchard

P
ark

P
olice

B
enevolentA

ssociation,
Inc.,

have
been

ratified
by

both
parties

and
the

term
s

becom
e

effective
including

the
adoption

o
f

the
105(h)

plan
docum

ent,w
hich

shallbe
accom

plished
as

soon
as

possible,but
in

no
eventlater

than
thirty

(30)
days

follow
ing

such
ratification.

A
ny

unused
am

ount(s),
rem

aining
balance(s)

at
the

end
o
f

each
m

onth
on

the
em

ployee’s
debit

card
w

ill
be

carried
over

to
the

next
m

onth
or

the
next

calendar
year

should
there

be
any

unused
am

ount(s),
rem

aining
balance(s)

on
D

ecem
ber

3l~.
The

H
ealth

R
eim

bursem
ent

A
ccount

m
ay

be
used

by
the

em
ployee

for
any

expenses
outlined

in
the

105(h)
plan

docum
ent.

A
ll

retired
officers

shall
continue

to
have

access
to

the
accum

ulated
balance

in
their

105(h)
account

for
the

purposes
set

forth
in

the
established

105(h)
plan.

IR
C

S
ection

125
Flexible

S
yendin2

A
ccount

The
Tow

n
shall

provide
an

IR
C

S
ection

125
Flexible

S
pending

A
ccount

program
allow

ing
for

em
ployee

contribution
as

provided
by

the
plan

on
a

pre-tax
basis.

In
the

event
an

officer
chooses

to
retain

m
edical

coverage
through

his
or

her
spouse

or
partner,

other
em

ploym
ento

fthe
em

ployee
or

a
private

insurance
plan,the

officer
shallbe

com
pensated

as
follow

s:
Fam

ily
Plan

-$2400.00
annually

$200.00
m

onthly
S

ingle
Plan

-
$

800.00
annually

$100.00
m

onthly

The
m

em
ber

shall
notif~’

the
Tow

n,
in

w
riting,

during
the

T
ow

n’s
annual

option
period,

and
shall

provide
w

ritten
verification

o
fm

edical
coverage

elsew
here.

The
m

em
ber

w
ill

have
his

or
her

fullbenefits
restored

as
a

result
o
f

death
o
f

dependant,
a

court
action

requiring
him

or
her

to
do

so,
loss

o
fdependant

benefit,
or

other
em

ploym
ent

or
private

insurance
or

at
said

tim
e

m
em

ber
chooses

to
do

so
in

conjunction
w

ith
the

Tow
n’s

annualoption
period,

to
be

effectuated
as

soon
as

possible,
but

in
no

event
later

than
the

first
pay

period
o
fthe

m
onth

follow
ing

his/her
election

to
return

to
Tow

n
coverage.

A
t

said
tim

e,
the

m
em

ber,
if

a
new

m
em

ber
w

ithin
the

m
eaning

o
fthis

A
rticle,

shallhave
his

or
her

choice
o
fsaid

health
insurance

plans
thatare

setforth
in

S
ection

12-1.
B

enefits
contained

herein
shallbe

m
ade

atthe
first

pay
period

follow
ing

the
effective

date
o
fthe

annualoption
period

ending,
as

the
case

m
ay

be,and
shallbe

pro-rated
on

a
m

onthly
basis.

The
Tow

n
reserves

the
right

to
change

health
insurance

plans
and

or
com

panies
but

notbefore
consultation

and
discussion

w
ith

the
U

nion
atleast90

days
before

such
change,

and
provided

the
new

plan
is

equivalentorbetter
in

coverage,
w

hich
determ

ination
shallbe

m
ade

w
ith

consideration
given

to
any

com
m

itm
ent

by
the

Tow
n

to
self-insure

certain
benefits.

Ifthe
U

nion
disagrees

thatthe
plan

is
equivalentorbetter,the

issue
is

subjectto
the

grievance
and

arbitration
procedure.

A
m

em
ber

shall
not

be
provided

w
ith

health
insurance

coverage
by

the
Tow

n
if

the
m

em
ber

is
provided

w
ith

equivalent
coverage

elsew
here,

w
ithout

cost
to

the
m

em
ber.

If
said

insurance
is

term
inated,

the
m

em
ber

w
ill

be
provided

coverage
as

provided
herein.

The
Tow

n
shall

have
the

option
o
fproviding

tw
o

(2)
single

health
insurance

policies
instead

o
fa

fam
ily

plan,
for

m
arried

em
ployees

w
ho

have
no

dependent
children

w
hen

perm
itted

by
the

health
insurance

com
pany.

In
the

event
a

fam
ily

plan
is

needed
due

to
dependents,the

change
from

single
to

fam
ily

w
illbe

accom
plished

as
soon

as
possible.



M
iscellaneous

P
rovisions:

A
.

B
lue

C
ross/B

lue
S

hield
PPO

S
11

coverage
(w

ith
N

ational
N

etw
ork)

shall
be

provided
at

no
costto

any
m

em
ber

hired
prior

to
January

1,
1999,

w
ith

a
prescription

co-pay
o
f$

l
10

25
including

the
current

practice
o
fthe

Tow
n’s

covering
the

difference
in

coverage
betw

een
the

PPO
8

11
plan

and
TraditionalB

lue
shall

be
provided

upon
retirem

ent
atno

costto
any

m
em

berhired
prior

to
A

ugust2009.

B.
B

lue
C

ross
B

lue
S

hield
PPO

8
11

coverage
(w

ith
N

ational
N

etw
ork)

shallbe
provided

to
all

m
em

bers
upon

retirem
ent

at
no

cost
to

any
m

em
ber

hired
from

January
1,

1999
to

A
ugust

2009.
In

the
event

that
a

m
em

ber,
hired

after
A

ugust
2009

should
choose

to
elect

the
PPO

8
11

plan
(w

ith
N

ational
N

etw
ork

C
overage)

upon
retirem

ent,
he

w
illpay

the
difference

betw
een

the
highest

costH
M

O
and

the
PPO

811
plan.

C
.

In
the

event
the

Tow
n

should
w

ant
to

adopt
H

M
O

plans
that

are
one

(1)
level

below
the

highest
costH

M
O

’s
available,and

selfinsure
for

the
difference

in
coverage’s

provided,
the

C
O

A
agrees

to
open

negotiations
during

the
term

o
f

this
agreem

ent
for

the
purpose

o
f

establishing
a

claim
s

procedure
o
f

the
self

insured
portion

o
fbenefits.

In
no

eventw
illthe

benefits
be

less
than

those
currently

enjoyed.

D
.

The
Tow

n
shallm

ake
available

D
om

estic
P

artner
C

overage.

S
ection

12-2:
E

ffective
im

m
ediately

the
E

m
ployer

agrees
to

provide,
atno

costto
the

em
ployee,

coverage
under

the
C

S
E

A
E

m
ployee

B
enefitFund

H
orizon

D
entalP

lan
or,if

such
plan

is
elim

inated,
an

equivalentplan.
In

the
eventthatthe

insurerunilaterally
changes

coverage,the
Tow

n
is

notresponsible
for

m
aintaining

the
rem

oved
or

altered
coverage.

N
otw

ithstanding
the

foregoing,
the

Tow
n

shall
not

request
any

changes
in

coverage.
The

Tow
n

reserves
the

right
to

change
dental

insurance
plans

and/or
com

panies
but

not
before

consultation
and

discussion
w

ith
the

U
nion

atleast90
days

before
such

change,
and

provided
the

new
plan

is
equivalentorbetter

in
coverage,

w
hich

determ
ination

shall
be

m
ade

w
ith

consideration
given

to
any

com
m

itm
ent

by
the

Tow
n

to
self-insure

certain
benefits.

Ifthe
U

nion
disagrees

thatthe
plan

is
equivalent

orbetter,the
issue

is
subjectto

the
grievance

and
arbitration

procedure.

S
ection

12-3:
A

m
em

ber
w

ho
retires

from
this

departm
ent

w
ith

a
N

ew
Y

ork
State

service
or

w
ork

related
disability

pension
(not

a
resignation

or
discharge),

shallcontinue
to

receive,
atno

costto
the

m
em

ber
insurance

as
provided

in
S

ection
12-1,

until
such

m
em

ber
becom

es
eligible

for
M

edicare,
but

not
before

age
65.

In
the

eventa
m

em
ber

is
not

eligible
for

M
edicare

by
age

65,the
provisions

o
fthis

section
shallbe

provided
untilsuch

m
em

ber
becom

es
eligible

for
M

edicare.
For

continued
health

insurance
coverage

as
provided

in
S

ection
12-1

after
the

age
o
f

sixty-five
(65),

the
m

em
ber’s

rem
aining

unused
sick

leave
days,

as
provided

in
S

ection
15-7,

com
puted

at
his

daily
rate

o
fpay

at
the

tim
e

o
fhis/her

retirem
ent

shall
be

used
to

pay
the

m
onthly

prem
ium

rates.
This

benefit
m

ay
be

deferred,
at

the
m

em
ber’s

request,
until

notice
to

the
Tow

n
o
f

O
rchard

Park
to

com
m

ence
this

benefit
on

the
first

day
o
f

the
m

onth
follow

ing.
The

benefits
o
f

this
section

(12-3)
shall

be
provided

for
the

surviving
spouse

o
fa

retired
m

em
ber

until
the

spouse
rem

arries
or

during
such

tim
e

as
she

is
provided

w
ith

equivalent
coverage;

but
such

benefit
w

ill
only

be
provided

to
the

m
em

ber’s
65th

birthday,
at

w
hich

tim
e

the
benefit

w
illbe

continued
by

applying
the

value
o
fthe

deceased
retiree’s

accum
ulated

sick
tim

e.
R

etired
em

ployees
w

ho
w

ere
hired

to
the

departm
ent

after
A

ugust
2009,

as
active

em
ployees

w
ere

contributing
tow

ard
their

m
onthly

health
insurance

prem
ium

s,
shall

continue
to

do
so

during
retirem

ent,
provided

that
they

so
contribute,

in
total

(during
em

ploym
ent

and
retirem

ent),
only

for
the

num
ber

o
f

years,
and

at
the

sam
e

percentage
as

setforth
under

Section
12-1

o
fthis

A
greem

ent.
A

llretired
m

em
bers

shallcontinue
to

have
access

to
the

accum
ulated

balance
in

their
105(h)

accountfor
the

purposes
setforth

in
the

established
105(h)

plan.

S
ection

12-4:
S

urviving
Spouse:

The
benefits

provided
for

in
S

ection
12-3

shallbe
provided

for
the

surviving
spouse

o
fa

m
em

ber
w

ho
has

com
pleted

tw
enty

(20)
years

o
fservice

w
ith

the
Tow

n,
how

ever
had

not
retired

prior
to

his
or

her
death.

Said
coverage

m
ay

be
suspended

during
such

tim
e

as
he

or
she

is
provided

w
ith

equivalent
coverage

oris
rem

arried.
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S
ection

13-1:
Schedule:

The
Tow

n
shall

provide
tw

enty
thousand

dollars
($20,000.00)

group
term

life
insurance

for
every

m
em

ber
in

the
unit

covered
by

this
A

greem
ent,

at
no

cost
to

the
m

em
ber.

M
em

bers
shall

have
the

option
to

convertto
F

am
ily

W
hole

Life
P

olicy
atthe

m
em

ber’s
expense.

A
R

T
IC

L
E

X
IV

.
-

R
E

T
IR

E
M

E
N

T

S
ection

14-1:
Plans:

The
Tow

n
w

ill
provide

and
m

aintain
non-contributory

retirem
ent

pians
pursuant

to
the

follow
ing

provisions
o
f

the
N

ew
Y

ork
State

R
etirem

ent
and

Social
S

ecurity
Law

:
the

benefits
provided

in
S

ection
384

(f),
(g)

and
(h),

com
m

only
know

n
as

the
1

60th
25

Y
ear

R
etirem

ent
Plan;

the
benefits

pursuant
to

S
ection

375
(I)

com
m

only
know

n
as

the
Im

proved
R

etirem
ent

B
enefits;

the
benefits

provided
pursuant

to
S

ection
3.02

(9)(d);
and

the
benefits

pursuant
to

S
ection

384
(d)

m
ore

com
m

only
know

n
as

the
20

Y
ear

R
etirem

entPlan;
S

ection
384

(e)
m

ore
com

m
only

know
n

as
the

1
60

20
Y

ear
P

lan;
and

the
benefits

pursuantto
S

ection
443

(f)
m

ore
com

m
only

know
n

as
the

finalyear
average

salary
plan.

A
R

T
IC

L
E

X
V

.
-

S
IC

K
L
E

A
V

E

S
ection

15-I:
A

ccum
ulation:

A
m

em
ber

in
the

unit
covered

by
this

A
greem

ent
shall

earn
sick

tim
e

allow
ance

for
illness

at
the

rate
o
f

one
and

one-half
(1

1
2
)

days
per

m
onth,

w
hich

sick
tim

e
shall

be
accum

ulated
to

a
m

axim
um

o
ftw

o
hundred

tw
enty

(220)
days.

For
the

purpose
o
fem

ployees
thatw

ork
a

non
eight

(8)
hour

per
day

schedule,sick
leave

days
shallbe

converted
into

hours
by

dividing
one

(1)
day

by
eight(8).

S
ection

15-2:
D

isposal
o
fS

ick
Leave

C
redits:

In
order

to
qualify

for
any

sick
leave

benefit,
a

m
em

ber
w

ho
is

unable
to

report
for

duty
by

reason
o
fillness

or
physicaldisability

shall
im

m
ediately

and
not

less
than

tw
o

(2)
hours

prior
to

his
scheduled

tour
o
fduty,

notify
the

P
olice

D
epartm

ent
o
fthat

fact
and

shall
state

the
nature

o
f

his
illness

ordisability.
W

hen
the

m
em

ber
is

unable
to

reportin
his

ow
n

behalf,
a

responsible
person

m
ay

m
ake

the
report.

E
very

absence
in

excess
o
fthree

(3)
days

shallbe
certified

by
a

licensed
physician,

said
certification

to
be

presented
to

the
C

hiefo
fP

olice
or

his
designee.

P
rior

to
returning

to
w

ork,
after

any
sick

leave
in

excess
o
fthree

(3)
days,

the
m

em
ber

shallpresent
a

release
from

a
licensed

physician
indicating

his
ability

to
perform

his
required

duties.
In

the
absence

o
fsuch

said
report,

unless
w

aived
by

the
C

hiefo
fP

olice
for

good
cause,

tim
e

lostshallnotbe
considered

sick
leave,

and
such

m
em

ber
shallreceive

no
benefits

therefore.

S
ection

15-3:
A

buse:
A

ny
abuse

o
fsick

leave
privileges

shallresultin
appropriate

disciplinary
action.

S
ection

15-4:
W

orkm
an’s

C
om

pensation:
M

em
bers

in
the

unit
covered

by
this

A
greem

ent
w

ho
are

required
to

attend
W

orker’s
C

om
pensation

hearings
during

hours
w

hen
they

are
on

duty,
shalldo

so
w

ithout
loss

o
fsalary

and
w

ithout
charge

to
sick

leave.

S
ection

15-5:
207C

:
W

ork
related

sick
leave

benefits
shall

apply
to

m
em

ber(s)
in

the
unit

covered
by

this
A

greem
entto

the
extentrequired

by
S

ection
207-c

o
fthe

G
eneral

M
unicipal

law
.

W
here

a
w

ork
related

injury
resulting

in
disability

occurs
an

injured
em

ployee
shall

have
available

to
him

,
in

addition
to

the
benefits

provided
by

S
ection

207-c
o
fthe

G
eneralm

unicipal
Law

,
allother

contractualbenefits
w

hich
w

ould
have

been
available

to
him

had
his

disability
arisen

o
ffthe

job.

S
ection

15-6:
Illness

in
Im

m
ediate

Fam
ily:

Leave
o
fabsence

w
ith

pay
notto

exceed
six

(6)
days

per
year,

non-
accum

ulative,
to

be
applicable

to
sick

leave
benefit

for
illness

in
im

m
ediate

fam
ily.

Im
m

ediate
fam

ily
for

the
purpose

o
f

this
paragraph,

shall
include

spouse,
son,

daughter
and

step
children.

A
m

other
and

father
w

ho
reside

in
the

m
em

ber’s
household

shallalso
be

included
for

purposes
o
fthis

section.
A

m
em

ber
w

ho
is

unable
to

reportfor
duty

by
reason

o
fillness

in
the

im
m

ediate
fam

ily
shallim

m
ediately,

and
not

less
than,

one
(1)

hour
prior

to
his

or
her

scheduled
tour

o
fduty,

notify
the

P
olice

D
epartm

ent
o
fthat

fact
and

shall
state

w
ho

in
the

fam
ily

is
ill

and
in

need
o
fhis

or
her

attention.
The

days
o
ffshallbe

eight
(8)

hour
days

if
the

m
em

ber
w

orks

-1
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an
eight

(8)
hour

schedule,ten
(10)

hour
days

ifthe
m

em
ber

w
orks

a
ten

(10)
hour

schedule
or

tw
elve

(12)
hour

days
ifthe

m
em

ber
w

orks
a

tw
elve

hour
schedule.

Section
15-7:

S
ick

Leave
R

edem
D

tion:
A

t
the

tim
e

w
hen

a
m

em
ber

retires,
the

m
em

ber
shallbe

com
pensated

forseventy
five

percent(75°
a)o

fthe
m

em
ber’s

accum
ulated

sick
tim

e
as

provided
for

in
section

15-1.
A

this
or

her
choice,the

m
em

berm
ay

choose
to

have
said

funds
payable

as
follow

s:

a.
10000

or
any

portion
thereofpayable

upon
retirem

ent.
b.

A
ny

portion
diverted

to
January

o
feach

year,
o
fa

tw
o

(2)
year

period,
follow

ing
his

or
her

retirem
ent

year.

The
value

o
fthe

m
em

ber’s
rem

aining
sick

tim
e

tw
enty

five
percent

(25%
),

shallbe
applied

to
continue

health
insurance

after
the

age
o
f

sixty
five

(65)
as

provided
in

section
12-3.

The
benefits

provided
herein

shall
be

available
to

a
m

em
ber’s

surviving
spouse

o
fa

m
em

berw
ho

had
com

pleted
fifteen

(15)
years

o
fservice.

A
R

T
IC

L
E

X
V

I.
-

P
E

R
S

O
N

A
L

L
E

A
V

E

Section
16-1:

Schedule:
N

on-cum
ulative

personalleave
o
fnot

m
ore

than
four

(4)
days

annually,
w

ith
full

pay
w

ill
be

granted
to

each
m

em
ber

in
the

unit
covered

by
this

A
greem

ent
for

personal
business

not
specifically

covered
elsew

here
in

this
A

greem
ent.

Personal
business

shall
be

deem
ed

to
include

only
business

o
f

such
nature

that
it

cannotbe
conducted

at
a

tim
e

other
than

such
m

em
ber’s

regularly
scheduled

w
orking

hours.
The

Tow
n

agrees
that

personal
leave

shall
be

granted
as

requested
for

w
hatever

reason
except

w
here

valid
em

ergencies
exist

not
perm

itting
sam

e.
The

days
o
ffshallbe

eight
(8)

hour
days

if
the

m
em

ber
w

orks
an

eight
(8)

hour
schedule,

ten
(10)

hour
days

if
the

m
em

ber
w

orks
a

ten
(10)

hour
schedule

or
tw

elve
(12)

hour
days

if
the

m
em

berw
orks

a
tw

elve
hour

schedule.

Section
16-2:

U
nused:

Personal
leave

days
and

A
dm

inistrative
Personal

Leave
D

ays
not

used
m

ay
be

added
to

accum
ulated

sick
leave.

Section
16-3:

U
nits:

Personalleave
m

ay
be

utilized
in

units
o
fnotless

than
four

(4)
hours.

Section
16-4:

R
educed

Schedule
A

batem
ent

-
Personal

Leave
D

ays:
Subject

to
the

provisions
contained

in
section

16-1,
16-2

and
16-3,

in
addition

to
the

personal
leave

days
set

forth
in

section
16-1,

tw
o

(2)
additional

days
w

illbe
granted

annually
to

each
m

em
ber

in
the

unit
covered

by
this

agreem
entthatw

orks
an

eight(8)
hour

per
day

schedule.
In

the
event

thatan
em

ployee
m

ove
to

a
non-eight

(8)
hour

per
day

schedule
on

a
date

other
than

January
1,the

personalleave
days

provided
herein

w
illbe

prorated
for

the
period

o
ftim

e
in

w
hich

the
new

schedule
is

notim
plem

ented.

Section
16-5:

A
dm

inistrative
PersonalLeave

D
ays:

N
on-cum

ulative
adm

inistrative
leave

days
o
fnotm

ore
than

tw
o

(2)
days

annually,
w

ith
full

pay
w

ill
be

granted
to

each
m

em
ber

in
the

unit
covered

by
this

A
greem

ent
for

personal
business

not
specifically

covered
elsew

here
in

this
A

greem
ent.

Personalbusiness
shallbe

deem
ed

to
include

only
business

o
fsuch

nature
that

it
cannotbe

conducted
at

a
tim

e
other

than
such

m
em

ber’s
regularly

scheduled
w

orking
hours.

The
Tow

n
agrees

that
adm

inistrative
leave

days
shall

be
granted

as
requested

for
w

hatever
reason.

The
days

o
ffshallbe

eight(8)
hour

days
ifthe

m
em

ber
w

orks
an

eight
(8)

hour
schedule,

ten
(10)

hour
days

if
the

m
em

ber
w

orks
a

ten
(10)

hour
schedule

or
tw

elve
(12)

hour
days

if
the

m
em

ber
w

orks
a

tw
elve

hour
schedule.

A
R

T
IC

L
E

X
V

II.
-

D
E

A
T

H
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F
A

M
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Section
17-1:

D
efinition:

D
efinition:

Leave
o
f

absence
w

ith
pay,

not
to

exceed
four

(4)
days

up
to

and
including

the
date

o
fthe

funeral,
w

illbe
granted

to
m

em
bers

in
the

unit
covered

by
this

A
greem

ent
in

the
event

o
f

a
death

occurring
in

such
m

em
ber’s

im
m

ediate
fam

ily.
The

days
o
ff

shall
be

eight
(8)

hour
days

if
the

-1
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m
em

ber
w

orks
an

eight
(8)

hour
schedule,

ten
(10)

hour
days

if
the

m
em

ber
w

orks
a

ten
(10)

hour
schedule

or
tw

elve
(12)

hour
days

if
the

m
em

ber
w

orks
a

tw
elve

hour
schedule.

Im
m

ediate
fam

ily,
for

the
purpose

o
fthis

paragraph
shallinclude

parent,
parent

in-law
,

spouse,
son,

daughter,
step-children,

brother,
sister,

grandparent,
grandparentin-law

,
grandchild,brother

in-law
,

sisterin-law
,

son
in-law

,
or

daughterin-law
.

S
ection

17-2:
Travel

D
ays:

For
any

out
o
fstate

death
in

the
fam

ily,
as

enum
erated

in
the

above
paragraph,

one
(1)

day
traveltim

e
w

ith
pay

w
illbe

granted.

Section
17-3:

208B
D

eath
benefits:

The
Tow

n
hereby

agrees
thatS

ection
208(b)

o
fthe

G
eneralM

unicipal
Law

is
hereby

adopted
by

the
parties

and
m

ade
parto

fthis
A

greem
ent.

A
R

T
IC

L
E

X
V

III.
-

N
O

N
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IV
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S
E

R
V

IC
E

V
A

C
A

N
C
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S
ection

18-1:
P

osting:
The

Tow
n

shall
establish

qualifications
for

non-civil
service

job
classifications

created
after

the
effective

date
o
f

this
A

greem
ent.

W
hen

the
Tow

n
determ

ines
that

a
vacancy

exists
in

such
non-

com
petitive

job
classification,

notice
o
fsuch

vacancy
w

ill
be

conspicuously
posted

for
a

period
o
fat

least
ten

(10)
calendar

days
for

the
purpose

o
f

providing
m

em
bers

o
f

qualified
rank

to
indicate

their
desire

to
be

considered
for

the
fillin

g
o
f

such
vacancy.

Such
m

em
bers

shall
so

indicate
by

affixing
their

nam
es

to
such

posting.
Such

vacancies
shall

be
filled

by
appointing

m
em

bers
possessing

the
necessary

qualifications
and

experience.

A
R

T
IC

L
E

X
IX

.
-

T
O

U
R

S
O
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D

U
T
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Section
19-1:

B
idding:

Each
m

em
ber

shallbid
his

tour
o
fduty

and
days

o
ffbased

upon
tim

e
in

rank
and

on
a

sem
i-annualbasis

w
ith

the
bidding

period
to

follow
the

P
B

A
schedule

bidding
period

as
closely

as
possible.

D
ay

o
ffrequests

and
approvals

shall
be

posted
at

least
forty

five
(45)

days
in

advance
o
fthe

beginning
o
fthe

m
onth

requested.

In
the

eventthatthere
is

a
12

hour
schedule

in
effect,

bidding
shallbe

sem
i-annual.

A
ny

new
appointee

w
ho

com
pletes

his
training

during
a

half-year
shall

bid
his

or
her

schedule,
based

upon
seniority,by

fillin
g

any
deleted

schedule
thatw

ould
have

been
filled.

Section
19-2:

S
hift

Trading:
M

em
bers

w
ithin

the
bargaining

unit
m

ay
trade

shifts
w

ith
each

other.
A

notice
o
f

the
trade

shallbe
subm

itted
to

the
C

hiefo
fP

olice
or

his
designee

at
least

tw
elve

(12)
hours

prior
to

the
trade

taking
place.

Said
notice

shallcontain
the

signatures
o
feach

person
involved.

These
trades

shallbe
m

ade
w

ith
the

understanding
thatfor

the
purpose

o
fcom

puting
overtim

e
and

shiftdifferential,
allhours

w
orked

pursuantto
this

trade
shall

be
considered

as
hours

w
orked

by
the

m
em

ber
originally

scheduled
to

w
ork

such
hours.

The
m

em
ber

actually
w

orking
w

aives
any

consideration
o
fsuch

hours
for

overtim
e

com
pensation.

A
m

em
ber

shall
not

w
ork,

as
a

tour
o
fduty

due
to

a
shift

sw
ap,

m
ore

than
tw

o
(2)

16
hour

periods
during

a
w

ork
w

eek.
It

is
agreed

that
shift

sw
apping,

w
hich

results
in

a
sixteen

(16)
hour

period
shall

not
occur

on
consecutive

days.
P

olice
D

epartm
entrequired

or
sponsored

activities,
in

addition
to

a
m

em
ber’s

norm
altour

o
fduty,

shallnotbe
considered

in
conjunction

w
ith

any
shiftexchange

and
in

particularthe
“consecutive

days”
requirem

ent.

S
ection

19-3:
S

cheduling:
-C

O
A

I2

It
is

agreed
that

the
m

em
bers

o
fthe

A
S

S
O

C
IA

T
IO

N
w

ill
w

ork
a

12
hour

schedule
that

follow
s

the
tw

o
w

eek
rotation

as
indicated,

w
ith

the
shift

tim
es

running
from

6
a.m

.
to

6
p.m

.
for

first
shift

and
6

p.m
.

to
6

a.m
.

for
second

shift.



It
is

agreed
that

the
C

O
A

12
schedule

represents
an

84
hour

w
ork

period
every

tw
o

w
eeks.

The
additional

4
hours

are
to

be
paid

atthe
straight

tim
e

rate
or

com
pensatory

tim
e

off.
These

additional
four

(4)
hours

are
part

o
funit

m
em

bers’
regular

schedule;
as

such,
84

hours
shallbe

paid
for

every
14-day

w
ork

period,
provided

the
m

em
berw

orked
the

hours
ortook

paid
tim

e
o
ffw

ith
sufficientaccruals

for
the

num
ber

o
fhours

off.”

In
addition,the

D
etective

Lieutenantw
illw

ork
an

additionalfour
(4)

hours
every

tw
o

w
eeks,w

hich
w

illbe
paid

atthe
straighttim

e
rate

or
com

pensatory
tim

e
off,

provided
the

C
O

A
12

schedule
rem

ains
deployed.

It
is

agreed
and

understood
that

the
initial

im
plem

entation
o
f

this
new

schedule
(C

O
A

I2)
shall

be
on

a
trial

basis.
The

C
om

m
and

O
fficers

A
ssociation

agrees
that

w
ritten

notice
to

the
Tow

n
o
f

the
C

O
A

’s
intent

to
term

inate
this

trial
and

revert
back

to
the

previous
schedule

m
ust

be
provided

no
later

than
six

(6)
m

onths
follow

ing
im

plem
entation

o
fthis

schedule.

C
ontractualO

vertim
e:

A
ny

tim
e

w
orked

in
excess

o
fa

12
hour

shift
is

to
be

paid
atthe

overtim
e

rate.
A

ny
tim

e
w

orked
on

a
m

em
ber’s

scheduled
R

egular
D

ay
O

ff
(“R

D
O

”)
shallbe

paid
at

the
overtim

e
rate.

A
ll

form
s

o
f

paid
tim

e
o
ffw

illbe
counted

as
hours

w
orked

for
the

purpose
o
fcontractualovertim

e.

S
tatutory

O
vertim

e:
The

Tow
n

and
the

U
nion

expressly
agree

that
the

C
O

A
12

schedule
represents

and
is

intended
to

be
a

fourteen
(14)

day
w

ork
period

w
ithin

the
m

eaning
o
fsection

7
(k)

o
fthe

Fair
Labor

Standards
A

ct
and

that,
accordingly,

em
ployees

shall
not

be
statutorily

entitled
to

overtim
e

pay
except

insofar
as

they
w

ork
in

excess
o
fthe

section
7

(k)
threshold.

The
D

etective
Lieutenant

Shall
w

ork
an

8
hour

per
day,

40
hour

per
w

eek
schedule.

The
parties

agree
that

follow
ing

the
im

plem
entation

o
f

this
A

greem
ent,

the
current

D
etective

Lieutenant
and

C
hief

o
f

P
olice

m
ay

agree
upon

an
alternate

schedule
for

the
D

etective
Lieutenant

that
w

ill
consist

o
fat

least
2080

horns
per

year.
Such

alternate
schedule

m
ustthen

be
approved

by
the

Tow
n

B
oard

and
the

A
ssociation.

O
nce

such
an

alternate
schedule

has
been

approved,
it

m
ay

not
be

changed
w

hile
the

current
D

etective
Lieutenant

holds
that

position
until

a
new

schedule
is

m
utually

negotiated
and

agreed
upon

by
the

parties.
A

ny
em

ployee
appointed

to
the

position
o
f

D
etective

Lieutenant
after

M
arch

1,
2012

shall
w

ork
the

eight
(8)

hour
schedule

set
forth

above.
H

ow
ever,

such
new

D
etective

Lieutenant
shall

be
allow

ed
the

sam
e

opportunity
to

negotiate
an

alternate
schedule

setforth
herein

subjectto
the

sam
e

approvals
and

conditions
setforth

above.

The
A

S
S

O
C

IA
T

IO
N

and
the

C
hiefo

fP
olice

shall
discuss

issues
brought

forth
in

relation
to

the
C

O
A

12
hour

schedule.
N

o
grievance

m
ay

be
field

until
the

A
S

S
O

C
IA

T
IO

N
and

the
C

hief
o
f

P
olice

have
m

ade
a

recom
m

endation
to

resolve
the

issue(s).

W
E

E
K

1

M
onday

Tuesday
W

ednesday
Thursday

Fnday
S

aturday
S

unday

P
latoon

I
-D

ays
R

D
O

R
D

O
12

12
R

D
O

R
D

O
IW

O

P
latoon2-D

ays
12

12
R

D
O

R
D

O
12

12
12

P
la

to
o
n
l-N

ig
h
ts

IW
O

R
D

O
12

12
IW

O
R

D
O

IW
O

P
latoon

2
-N

ights
12

12
R

D
O

iW
O

12
12

12

W
E

E
K

2

M
onday

Tuesday
W

ednesday
Thursday

Friday
S

aturday
Sunday

P
la

to
o
n
i-D

a
ys

12
12

R
D

O
IW

O
12

12
12

P
latoon2-D

ays
E

D
O

IW
O

12
12

IW
O

R
D

O
IW

O

P
latoon

1-N
ights

12
12

IW
O

IW
O

12
12

12
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6
-



P
1atoon2-N

igh~
R

D
O

R
D

O
12

12
R

D
O

R
D

O

A
R

T
IC

L
E

X
X

.
-

C
H

A
N

G
E

O
F

S
C

H
E

D
U

LE

Section
20-1:

E
xceptions:

M
em

bers
in

the
unit

covered
by

this
A

greem
ent

shall
notbe

required
to

change
the

w
orking

schedule
they

have
chosen

in
the

m
anner

provided
for

herein,
except

in
the

event
o
f

strikes,
riots,

conflagrations
or

occasions
w

hen
large

crow
ds

shall
assem

ble,
or

any
other

em
ergency

determ
ined

to
be

such
by

the
C

hiefo
fPolice.

A
R

T
IC

L
E

X
X

I.
-

O
U

T
O

F
R

A
N

K
P

A
Y

Section
21-1:

In
the

eventthat
a

m
em

ber
in

the
unit

covered
by

this
A

greem
entis

specifically
assigned

by
the

C
hief

o
f

P
olice

and
or

the
Tow

n
to

a
higher

classification
on

a
tem

porary
basis,

such
m

em
ber

w
ill

be
com

pensated
for

all
tim

e
actually

w
orked

in
such

higher
classification

at
the

m
inim

um
rate

o
f

such
higher

classification.
U

nless
so

specifically
assigned

to
such

higherposition,
a

m
em

ber
shallnotbe

accountable
for

all
o
fthe

responsibilities
o
fsuch

higherposition.

A
R

T
IC

L
E

X
X

II.
-

IN
-S

E
R

V
IC

E
T

R
A

IN
IN

G

Section
22-1:

C
om

pensation:
A

ny
m

em
ber

o
f

the
bargaining

unit
specifically

required
to

attend
in-service

training
(i.e.,

training
under

the
direction

o
f

the
Tow

n
o
f

O
rchard

Park
P

olice
D

epartm
ent)

shall
be

com
pensated

for
such

tim
e

athis
regular

straighttim
e

rate
o
fpay

ifthe
training

takes
place

during
the

regularly
scheduled

tour
o
fduty,

and
at

the
rate

o
ftim

e
and

one-half(1
½

),
if

the
in-service

training
takes

place
during

the
m

em
ber’s

o
ffduty

hours.

A
R

T
IC

L
E

X
X

III.
-

C
L
O

T
H

IN
G

A
L
L
O

W
A

N
C

E

Section
23-1:

U
niform

:
The

follow
ing

articles
o
fclothing

shallbe
furnished

and
issued

by
the

Tow
n

for
each

uniform
ed

m
em

ber
in

the
unit

covered
by

this
A

greem
ent

and
replaced

by
the

Tow
n

w
hen

deem
ed

necessary
by

the
C

hiefo
fP

olice:
A

.
3

w
inter

and
3

sum
m

er
shirts

and
patches;

E.4
pairs

trousers;
8.

1
w

interjacket;
F.

1
lightw

eightjacket;
C

.
1

raincoat;
G

.
3

ties;
D

.
1

hat;

Section
23-2:

D
am

aged:
N

on-uniform
ed

m
em

bers
in

the
unit

covered
by

this
A

greem
entshallbe

com
pensated

for
clothing

actually
dam

aged
or

destroyed
w

hile
in

the
course

o
ftheir

duties
and

as
a

result
o
f

carrying
out

sam
e.

Section
23-3:

A
llow

ance:
E

very
m

em
ber

in
the

unit
covered

by
this

A
greem

ent
shall

receive
a

supplem
ental

annualuniform
allow

ance
consisting

o
f$750.

S
ection

23-4:
Pro

R
ated:

[N
ew

hires
andi

M
em

bers
term

inating
em

ploym
ent

w
ith

the
Tow

n
shall

receive
a

clothing
allow

ance
prorated

on
a

m
onthly

basis
for

thatcalendar
year.

S
ection

23-5:
P

aym
ent:

Said
clothing

allow
ance

shallbe
payable

in
a

lum
p

sum
paym

entthe
firstpay

period
in

M
arch.

A
R

T
IC

L
E

X
X

IV
.

-E
Q

U
IP

M
E

N
T

A
L

L
O

W
A

N
C

E

-1
7
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Section
24-1:

Schedule:
The

follow
ing

equipm
ent

shallbe
purchased

and
provided

by
the

Tow
n

and
replaced

w
hen

deem
ed

necessary
by

the
C

hiefo
fP

olice:
A

.
Service

W
eapon

and
am

m
unition;

F.
H

olsterand
belt;

B.
A

m
m

unition
case;

G
.N

ight
stick;

C.Flashlightand
batteries;

H
.

Badge
&

S
hield

D
.

H
andcuffs

&
handcuffcarrying

case;
E.C

ollar
insignia.

A
R

T
IC

L
E

X
X

V
.

-
E

D
U

C
A

T
IO

N
O

P
P

O
R

T
U

N
IT

IE
S

A
N

D
T

U
IT

IO
N

R
E

IM
B

U
R

S
E

M
E

N
T

Section
25-1:

T
uition,

B
ooks.

Fees:
The

Tow
n

shall
pay

the
full

cost
o
f

tuition,
books

and
fees

only,
for

m
em

bers
specifically

authorized
by

the
Tow

n
B

oard
(the

denial
o
fw

hich
authorization

shall
not

be
subject

to
the

grievance
procedure

herein)
to

attend
schools

or
sem

inars
relating

to
police

service
courses,provided:

A
.

M
em

bers
shalladvise

the
C

hiefo
fP

olice,
in

w
riting

as
to

their
desire

to
attend

such
courses

and
details

as
to

the
nature

o
fsuch

courses,and
the

dates,tim
es,places,and

costs
o
fsuch

course;
and

B.
M

em
bers

shall
subm

it
to

the
B

oard
appropriate

docum
entary

evidence
o
f

the
costs

o
f

tuition,
books

and
fees

for
such

courses.

Section
25-2:

N
otification:

N
otification

o
fsuch

courses
shallbe

posted
in

order
to

provide
the

m
em

bers
in

the
unitcovered

by
this

A
greem

entw
ith

the
opportunity

to
advise

the
Tow

n
o
ftheir

interestin
being

considered
for

such
courses.

A
R

T
IC

L
E

X
X

V
I.

-A
S

S
O

C
IA

T
IO

N
R

IG
H

T
S

Section
26-1:

Tim
e:

The
representative

o
f

the
A

ssociation
w

ho
is

designated
or

elected
for

the
purpose

o
f

adjusting
and/or

processing
grievances

and
or

assisting
in

the
adm

inistration
o
fthis

A
greem

entshallbe
granted

a
reasonable

am
ount

o
f

tim
e

from
his

regular
duties,

w
ithout

loss
o
fw

ages
or

benefits,
for

said
purposes

on
behalfo

fm
em

bers
in

the
unit

covered
by

this
A

greem
ent.

The
C

O
A

P
resident,

m
ay

attend
m

eetings
o
f

the
W

estem
N

ew
Y

ork
P

olice
A

ssociation,
held

in
E

rie
C

ounty,
w

ithout
loss

o
f

any
w

ages
or

benefits,
unless

departm
ental

m
anpow

er
requirem

ents
prevent

sam
e.

A
pproval

for
such

tim
e

o
ffshallbe

cleared
and

received
from

the
C

hiefo
fP

olice.

Section
26-2:

C
onventions.

C
onferences:

Tw
o

m
em

bers
o
fthe

A
ssociation

designated
to

representits
m

em
bers

shallhave
the

rightto
attend

state
w

ide
conventions

and
m

eetings
o
fthe

P
olice

C
onference

and
shallbe

allow
ed

three
(3)

days
per

year
w

ithout
loss

o
fpay

for
the

purpose
o
fattending

sam
e.

If
a

m
em

ber’s
scheduled

tour
o
f

duty
includes

all
four

(4)
days

o
f

the
conference

he
shall

be
entitled

to
four

(4)
days

w
ithout

loss
o
fpay

or
benefits.

The
Tow

n
agrees

to
pay

the
necessary

and
ordinary

expenses
incurred

by
such

delegates.
Such

m
em

bers
shall

obtain
approval

one
(1)

w
eek

in
advance

from
the

C
hiefo

fP
olice

for
such

attendance
so

as
to

allow
for

efficientoperation
and

schedule
adjustm

ent.

Section
26-3:

B
ulletin

B
oard:

The
A

ssociation
shallhave

the
right

to
post

notices
and

com
m

unications
lim

ited
to

A
ssociation

business
on

a
bulletin

board
designated

by
the

Tow
n

for
such

purposes
ata

location
agreed

upon
by

the
Tow

n
and

the
A

ssociation
on

the
prem

ises
and

facilities
o
f

the
P

olice
D

epartm
ent.

Each
notice

or
com

m
unication

m
ustbe

signed
by

an
O

fficer
o
fthe

A
ssociation

before
posting.

A
R

T
IC

L
E

X
X

V
II.

-
D

U
E

S
D

E
D

U
C

T
IO

N

Section
27-1:

A
uthorization:

The
Tow

n
agrees

to
deduct

from
the

salaries
o
fthe

m
em

bers
in

the
unit

covered
by

this
A

greem
enton

the
P

olice
D

epartm
entpayroll,

the
dues

o
fthe

A
ssociation,

as
such

m
em

bers
individually

and
voluntarily

authorize
in

w
riting.



S
ection

27-2:
D

ues
A

m
ount:

The
A

ssociation
shall

certify
to

the
Tow

n,
in

w
riting,

the
current

rate
o
f

its
m

em
bership

dues:
in

the
event

o
f

any
change

o
f

the
rate

o
f

its
m

em
bership

dues
during

the
duration

o
f

this
A

greem
ent,

the
A

ssociation
shall

give
the

Tow
n

thirty
(30)

days
notice

prior
to

the
effective

date
o
f

such
change.

S
ection

27-3:
Schedule:

D
eductions

referred
to

in
the

paragraph
above

shall
be

m
ade

biw
eekly

com
m

encing
w

ith
the

firstpay
period

follow
ing

the
effective

date
o
fthis

A
greem

entand
in

every
pay

period
thereafter

during
the

term
o
fthis

A
greem

ent.
N

o
later

than
thirty

(30)
days

prior
to

the
first

such
period,

the
A

ssociation
shall

provide
the

Tow
n

w
ith

a
list

of,
and

the
originalsigned

payrolldeduction
authorization

cards
of,those

m
em

bers
in

the
unitw

ho
have

voluntarily
authorized

such
dues

deductions
for

the
A

ssociation.

S
ection

27-4:
A

dditional
D

eductions:
A

dditional
deduction

authorizations
subm

itted
at

least
thirty

(30)
days

prior
to

any
pay

period
shallbe

honored
and

deductions
shallbe

m
ade

accordingly.

S
ection

27-5:
Transm

itted
O

uarterly:
The

Tow
n

shall
transm

it
to

the
A

ssociation
all

dues
deducted

on
a

quarterly
basis.

S
ection

27-6:
Save

H
arm

less:
The

A
ssociation

shall
defend

and
save

the
Tow

n
harm

less
against

any
and

all
claim

s,
suits

or
other

form
s

o
f

liability
that

shall
or

m
ay

arise
by

reason
o
f

action
taken

or
not

taken
by

the
Tow

n
to

com
ply

w
ith

the
term

s
hereof,or

in
reliance

on
a

certification
issued

by
the

A
ssociation.

S
ection

27-7:
A

gency
Fee:

A
ny

present
or

future
em

ployees
represented

by
the

Tow
n

o
fO

rchard
P

ark
P

olice
C

om
m

and
O

fficers
A

ssociation
w

ho
are

not
A

ssociation
m

em
bers

and
w

ho
do

not
m

ake
application

for
m

em
bership,

shall
have

deducted
from

their
w

age
or

salary
after

com
pletion

o
ftheir

probationary
period,

the
am

ount
equivalent

to
the

dues
levied

by
such

em
ployee

organization.
The

Tow
n

shall
m

ake
such

deductions
and

transm
itthe

sum
so

deducted
to

such
em

ployee
organization,provided,

how
ever,the

em
ployee

organization
has

established
and

m
aintained

a
procedure

providing
for

the
refhnd

to
any

em
ployee

dem
anding

the
return

o
f

any
parto

fan
agency

shop
fee

deduction
w

hich
represents

the
em

ployee’s
pro

rata
share

o
fexpenditures

by
the

organization
in

aid
o
factivities

orcauses
only

incidentally
related

to
term

s
and

conditions
o
fem

ploym
ent.

The
em

ployee
organization

shall
indem

nify
and

hold
harm

less
the

Tow
n

and
its

O
fficials

or
em

ployees
from

any
cause

o
faction,

claim
,

loss
or

dam
ages

incurred
as

a
result

o
fthe

Tow
n’s

deduction
o
fan

agency
fee

from
any

em
ployee.

The
em

ployee
organization

shallhave
no

right
or

interestin
any

agency
fee

deduction
until

such
collected

m
onies

are
actually

paid
to

the
em

ployee
organization.

U
pon

the
forw

arding
by

m
ail

o
fpaym

ent
o
f

the
agency

fee
deduction

to
the

last
know

n
address

o
fthe

em
ployee

organization,
the

Tow
n,

its
O

fficers
and

em
ployees

shallbe
relieved

from
all

liabilities
to

deduct
such

fees
and

deliver
such

deductions
to

the
em

ployee
organization.

A
R

T
IC

L
E

X
X

V
III.

-M
IS

C
E

LLA
N

E
O

U
S

P
R

O
V

IS
IO

N
S

Section
28-1:

Legislative
A

ction:
It

is
agreed

by
and

betw
een

the
parties

that
any

provisions
o
fthis

agreem
ent

requiring
legislative

action
to

perm
it

its
im

plem
entation

by
am

endm
ent

o
f

Law
or

providing
the

additional
funds

therefore
shallnotbecom

e
effective

untilthe
appropriate

legislative
body

has
given

approval.

Section
28-2:

W
hole

A
greem

ent:
This

A
greem

entm
ay

notbe
m

odified
in

w
hole

or
in

partby
the

parties
except

by
an

instrum
ent

in
w

riting
duly

executed
by

both
parties

and
no

departure
from

any
provision

o
f

this
A

greem
entby

either
party

or
their

O
fficers,

agents,
representatives

or
m

em
bers

o
fthe

negotiating
unit

shallbe
construed

to
constitute

a
continuing

w
aiver

o
fthe

rightto
enforce

any
provision

o
fthis

A
greem

ent.

Section
28-3:

State
Local

B
enefits:

The
Tow

n
agrees

that
it

w
ill

not
alter

or
revoke

any
benefits

accruing
to

m
em

bers
underpresently

effective
State

Locallaw
s

exceptto
the

extentm
odified

by
this

A
greem

ent.
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Section
28-4:

W
ork

Schedule
C

hanges:
U

pon
posting

o
f

the
w

ork
schedule

by
the

C
hief

o
f

P
olice,

any
scheduled

days
o
ffgranted

under
the

provisions
o
fthe

C
ollective

B
argaining

A
greem

ent
cannotbe

canceled
by

the
C

hiefo
fP

olice.
A

lso,
said

scheduled
days

o
ff

cannot
be

canceled
by

the
requesting

m
em

ber
unless

forty
eight

(48)
hours

notice
is

given.
The

scheduled
days

o
ff

shall
be

posted
at

the
tim

e
o
f

posting
o
f

the
shift

schedule.

Section
28-5:

S
eniority:

E
ffective

January
1,

1989,
P

olice
O

fficers
appointed

to
the

O
rchard

P
ark

P
olice

D
epartm

ent
shall

have
their

seniority
based

on
the

date
o
fappointm

ent
to

the
O

rchard
Park

P
olice

D
epartm

ent
w

ith
said

seniority
rem

aining
in

full
force

and
effect

as
it

applies
to

all
benefits

herein
except

as
it

applies
to

those
provisions

specifically
identified

herein
w

hich
are

controlled
by

tim
e

in
rank.

Section
28-6:

Past
Practice:

This
A

greem
ent

w
ill

supersede
conflicting

rules,
regulations

or
past

practices,
heretofore

existing.
E

stablished
past

practices
not

specifically
covered

herein
shall

continue
in

full
force

and
effect.

S
ection

28-7:
R

esidency:
A

ll
m

em
bers

shallreside
w

ithin
the

Tow
n

o
fO

rchard
Park.

A
fter

tw
elve

(12)
years

o
fservice

w
ith

the
Tow

n
o
fO

rchard
P

ark
P

olice
D

epartm
ent,

a
m

em
ber

m
ay

reside
anyw

here
w

ithin
a

thirty
(30)

m
ile

radius
o
fthe

P
olice

S
tation,

excluding
C

anada.

Section
28-8:

N
egotiations:

It
is

m
utually

agreed
that

the
first

negotiation
m

eeting
w

ill
be

held
no

later
than

thirty
(30)

calendar
days

after
the

Tow
n

or
A

ssociation
receives

notification
o
fthe

parties
intent

to
enter

into
negotiations.

A
t

this
m

eeting
each

side
shall

set
forth

the
sections

to
be

revised
and

the
proposed

revisions
thereto.

In
no

eventshallnegotiations
com

m
ence

before
Septem

ber
1sto

fthe
term

ination
year.

Section
28-9:

S
tadium

O
vertim

e:
A

ny
m

em
ber

scheduled
to

w
ork

m
ore

than
four

(4)
consecutive

hours
o
f

overtim
e

for
a

stadium
eventshalltake

pay
for

alltim
e

w
orked

and
not

accum
ulated

com
pensatory

tim
e.

Section
28-10:

Tim
e

R
eim

bursem
ent:

A
ny

days
or

tim
e

sold
in

conjunction
w

ith
the

C
ollective

B
argaining

A
greem

entshallbe
based

on
the

hourly
rate

as
setforth

in
section

6-1.

Section
28-11:

S
cheduling:

The
C

hiefo
f

P
olice

and
D

etective
Lieutenant

w
ill

not
count

as
m

anpow
er.

The
C

aptain
shall

com
plim

ent
m

anpow
er

levels
and

w
ill

be
counted

as
m

anpow
er.

It
is

agreed
that

the
S

aturday
m

inim
um

m
anpow

er
level

shall
be

established
as

one
(1)

less
than

on
M

ondays
including

a
“uniform

ed”
desk

officer
from

the
patroldivision.

Section
28-12:

D
isability

Insurance
D

eduction:
D

isability
Insurance

D
eduction:

The
Tow

n
shallprovide,

at
no

tax
consequence

to
the

tow
n,

the
payroll

deduction
services

necessary
for

the
purposes

o
fproviding

disability
insurance

to
a

m
em

ber
covered

herein.
Said

deductions
shallbe

pre
or

aftertax
dependentupon

the
plan

agenda
chosen

by
the

C
O

A
.

Section
28-13:

B
argaining

U
nit

C
ivil

S
ervice

V
acancies:

The
Tow

n
B

oard
w

ill
vote

on
a

successor
to

any
vacancy

in
com

m
and

staffpositions
included

in
the

bargaining
unitw

ithin
90

days
from

the
date

o
fvacancy.

S
ection

28-14:
D

ispatcherA
greem

ent:S
eeA

ppendixA
.



A
R

T
IC

L
E

X
X

IX
.

-
D

U
R

A
T

IO
N

A
N

D
S

IG
N

A
T

U
R

E

Section
29-1:

This
A

greem
ent

shall
becom

e
effective

as
o
fM

arch
2,

2012
and

shall
continue

in
11th

force
and

effectuntilm
idnightD

ecem
ber

31,
2015.

T
H

E
T

O
W

N
O

F
O

R
C

H
A

R
D

P
A

R
K

T
H

E
O

R
C

H
A

R
D

P
A

R
K

P
O

LIC
E

C
O

M
M

A
N

D
O

F
F

IC
E

R
S

A
S

S
O

C
IA

T
IO

N
,

IN
C

.

B
y

~
S

upervisor
P

resident
Janice

A
.

C
olarusso

M
a
rk

F.
P

acholec



A
P

P
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N
D
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A

D
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E
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A
G

R
E

E
M

E
N

T

The
Tow

n
agrees

to
assign

unit
m

em
bers

to
w

ork
w

ithin
the

P
olice

D
epartm

ent
w

hile
perform

ing
unit

m
em

ber
duties,

in
their

ow
n

schedule
shift

w
henever

a
unit

m
em

ber
is

recovering
from

a
non-w

ork-
related

injury
or

illness,
provided

doing
so

is
in

conform
ity

w
ith

the
orders

o
f

the
unit

m
em

ber’s
physician.

S
hould

a
unit

m
em

ber
be

assigned
in

this
m

anner
and

another
unit

m
em

ber
becom

e
ill

or
injured,

anothertem
porary

position
shallbe

established
to

accom
m

odate
such

unitm
em

ber
as

follow
s:

(1)
at

any
posted

schedule
shift

to
accom

m
odate

unit
m

em
bers

norm
ally

assigned
to

the
m

idnight
shift;

or

(2)
at

a
day

shift
or

afternoon
shift

to
accom

m
odate

unit
m

em
bers

norm
ally

assigned
to

the
afternoon

orday
shift.

The
Tow

n
agrees

that
in

the
evento

flayoffs,
or

reduction
in

w
ork

force,
dispatchers

clerks
shallbe

laid
o
ffahead

o
fany

C
O

A
m

em
bers.

The
parties

agree
thatupon

ratification
o
fthis

agreem
entby

the
m

em
bership

o
fthe

O
rchard

P
ark

P
olice

C
om

m
and

O
fficers

A
ssociation

it
shallbecom

e
parto

fthe
collective

bargaining
agreem

ent.

T
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O
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A
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P

A
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A
S
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A
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C
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R
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P
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